Articles of Agreement
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Teknon Infrastructure Services LLC (TIS LLC)

And

The Communication Workers of America

AFL-CIO. CLC
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To as the "Company" and the Communications Workers of America, hereinafter referred to as the
"Union".
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Preamble

This Agreement made and entered luto on April 1,2022 by and between Communication Warkers of
Americaand  TISLLC modifies all previous agreements,

The term "Company® has hereinafter used shall mean TISLLC . The term “Unlon” as
hereinafter shall mean the Communication Worlers of America and Local Union 7803, AFL-CIO, CLT.
The term "Employes” as hareinafter used shall mean the person or persans performing work under the

terms of this agreement,

Article 1
Recognition
1.1 The Company hereby recognizes the Union as exclusive collective bargaining representative with
respect to rates of pay, wages, hours of employment, benefits and other conditions of for all its
employees at all job sites in the states of California and Washington as one bargaining unit, but

those exempted by the Labor-Management Act of 1947, as amended,

1.2 it is understood and agreed that when the Company elects to assign, temporarily, members of
the bargaining unit to perform work at other joh sites and/or in ather states not specifically listed in
sectlon 1 above, they shall continue to be covered under the terms and conditions of this Agreement.

1.3 The Company agrees not to sell or assign its business without expressly providing In the contract
of the sale or assignment, that the purchaset or assignee shall be bound by all terns, conditlons and
contractual rights of the employees covered under this collective bargaining agreement.

Article 2
Union Security

2.1 it shall be a condition of employment that all employees of the Company cavered by this
Agreement who are members of the Unlon in good standing on the effective date of this Agresment,
shall remain members in good standing. Those who are not members of the Union on the effective date
of this Agreement shall, not later than the thirtieth {30th) day following the effective date of this
Agreement shall, become and remain mermbers in good standing In the Union, Those employees
covered by this Agreement and hired on or after its effective data, shall, no later than the thirty {30)
days following the beginning of such employment, become and remaln members in good standing in the
union,

2.2 This Articie shall apply only in those states where the law permits the Union to enter into this
type of Union Security agreement if, during the term of this Agreement, the Union shall become duly
sutharized under the laws of any other state to anter into this type of Union Security agresment, the
affective date of this Article as to the employees in such state, shall be the date upon which the
cormpany receives proper written evidence from the Unlon that it is fully qualified to enter into such an

agreement in such state.
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Article 3
payrol] Deduction of Union Dues and initiation Fees

1.1 The Company agrees to make weekly payroll deductions of Union dues and initiation fees or the
equivalent thareof when authorized to do so by the employee on a form as set farth below In the
amount as certified to the Company by the Secretary-Treasurer of Lacal 7803 of the Union any amounts

so deducted.
Payrall Deduction Authorization N ' 1

Name: Location: i
fub SHp {Lhy) A (State)

Pleate Print {Last), (Hst), 3ad Rkl st}

Mailing Address:

Social Security Number: _ P i

The undersigned hereby authorized TISLLC 1o deduct frum my wages an amount equal to one
Initiation fee and the regular monthly dues as certified to the Company by the Secretary-Treasurer of Local 7803 of
the Communications Warkers of America and remst the same to tha Secretary-Treasurer of Local 7803 of the
Communications Warkers of America or his/her duly authorized agent. This authorization may be revoked byme
at any time by written requaest to tha Company, or by written cequest by the secretary-Treasurer of the Unlon to ;
the Company’s appropriate representative. NOTE: Unlon membership dues and agency fees are not deductible os
choritable contributions for Federal income tax purpeses  Dues and agency fees, however, moy be deductible in
limited circumstances subject to various restrictions Imposed by Internal Revenue Code, Union dues are currently
set at on amount equal to two hours and fifteen minutes per maonth of t member base hauirly wage rate, excliding

overtime and other premium payments,

= e o e

Darer e MirE@DAE

Slgnaturer __ .. srasmin

i
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31.1 The Campany agress (hat, upon the receipl of an individual Payroll Deduction Authorization

approved by the Company and signed by an employee cavered by this Agreement, it will deduct weekly
dues specified in such request and forward the full amount thus deducted quarteily to the Secretary-
Treasurer of Local 7803 of the Union o his/har authorized agent as directed by the 20th of the
fnllowing month, The request may be revoked by the employes ot any time upon his/her written request
15 the Company and such 1equest shuuld be directed to the appropriate Company representative. The
Secretary-Traasurer of Local 7803 of the Union can also revoke the dues authorization of any amployee
upon the Secretary-Treasurer's request to the Company's appropriate representative

3.1.2  In general, ducs deductions will be made in designated pay perlods in the current month for
praperty executed dues deduction authorizations received by the appropriate Company rept esentative
on or before the 25th day of the month af the preceding month, However, the Company assumes NO
responsibility either to the amployee or to the Union for any failure Lo make or for any errors made in
making such deductions, but will make such efforts as it deems appropriate in correcting any such errorsg

or omissions.

3.2 The Caompany will furnish to each employee o mamber information packet preparad and
supplied by the Union which will include 2 copy of this Agreement, a payrofl deduction authorization
form, the addresses and can-be-reached numbers of the designated Unlon representatives and other

relevant information.

3.2.1  Additionally, any employee new ta the work sile ar newly hired will be Introduced to the Liecal
Union representative, The Local Unjon will be nntified of all pew hires within two {2) weeks of hire and
shall be given time with the new employee(s) to present Union materials and respond to questions.
Such time shall not ordinarily exceed one (1] hour, Travel and presentation pme by the Local Union
Representative will be at Un'on expense.

a3 ‘The Company will, aach month, furnish the Secretary-Treasurer of Local 7803 of the Unlon a list
af any now hires, those members recalled to work and those members who are an "lack of work™ status
or who have either terminated their employment or tarminated their dues deduction authorizations. All
such information shall include the name, social security number and work site location of the affected

bargaining unit member.

3.4 An employee’s authorization shall be automatically canceled upon terminatiorc of employinent.
An eraployee's autharization shall be suspended upon leave of absence in axcess of thirty {30) calendar
days. The amployee's autharization shall be reinstated after a return from a leave of absence.

3.5 Any change in the amount of monthly Union dues will be certified to the Company by tie
secretary Treasurer of lacal 7803 of the Unian. Acertification, which changes the amount of dues, shall
becorme offective the first day of the fiscal manth folowing the date the Company receives such

certification.
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3.6 The Unton agrees to indemnifly and hotd harmitess the Campany from all actions taken in good

faith by the Company with respect to deductions under this Article.

3,61 The Company will provide a fist of employees who have completed their 60 day probationary
period {as defined in article 18.1.1).

Article 4
Responsible Union - Company Relationship

4.1 The Company and the Union recognize that iLis In the best intesest of both parties the
employees, and the public that all dealings between them continue to be characiarized by mutual
rasponsibitity and respect. To ensure that this relationship continues and impraves, the Company and
the Union and their respective representatives at all tevels will apply the terms of this contract fairly
in accord with its Intent and meaning and consistent with the Union's status as the exclusive bargaining
representative of all employees covered by this Contract. Each party shall tring lo the attention of all
employees in the units covered by this contract, including new hires, their purpose o conduct
themselves in a spirit of responsibility and respect and of the ineasures they have agread upon to ensure
adherence to this purpose.

Agticla 8
performance of Bargaining Unit Work

51 The Company agrees that Company parsonnel whe are nol Inducted in the bargaining unit will
nat do work assigned to employees within the bargaining unit. In case of emergencies, Telnon
management employees may perform technical duties until such emergancy has ended, Teknon will give
qrior notitication to the Union of emergency situations.

Article 6
rederal and State Laws

6.1 In the event any Federal or State law conflicts with the provisions of this Agreement, the
provision or provisions so affected shall no longer be operative or binding upon the parties, but the
rernaining portion{s} ol the Agreement shall continue in full force and effect.

Article 7
Non-discrimination

7.1 There shall be no discrimination by the Employer against any employee on account of Union
membership of lack thereof, There shall be no discrimination by the Employer or the Union hecause of
tace, color, creed, sex, age, religion, national origin, sexual orientation, ar phystcal or mental disabilities
as required by Federal, state and local law. Any claim by any employee that he o she has been
diseriminated agalnst in viotation of this Section or in vinlation of federal, state or focal Jaw shall e
subject to the grievance and achitration procedures contained herein. Administration of this Seclion
shall conform to applicable state and/or federal laws.
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7.2 It is mutually agreed that neither party shall intertere with, restrain, coerca or otherwise
diseriminate against any employee in their right ta join or assist, or reirain from jolntng or assisting, the

Union.

7.3 The Comgany shall not interfere with, restrain, coeree, intimidate or otherwise disceiminate
against any employec because of membership ur lawlu activity in advancing the interests ar purposes of

the Unlon,

Article 8
Na Strike/No Lockout

8.1 The Unipn agrees that during the term ol this Agreement neither the Union, nor jte Agents or
members will autharize, instigate, aid, condone or engage in a wark stoppage, stow-down ar strike, The
Cornpany agreas that during this same period there shail be ne lock-outs. The Company further agiees
that no employee cavered by this Agreement shall be required to cross a picket line in the course

of their employment.

Article 9
Right of Emplayees to Unlon Representation

9.1 Any Union employec is entitied te have Union representations in any discussion between the
emplovee and representatives of the Company in whitch the employee has reasonable grauntls Lo fear
that the interview will adversely affect his or her continued gmplayment or their working conditions.

Article 10
Grlevance and Arbitration Procedure

10,4 The Company and the Union recognize and confirm that the grievance and arbitration
protedures set forth In this Article provide the mutually agreed upon and exclusive forums for resolution
and settlement of emplayee disputes during the term of this Agreement, A grievance is complaint
involving any and aft questions, disputes or grievances as to rates of pay, wages, hours of employmert
and ather terms and conditions af employment, or a complaint that an employee has been treated
anfairly. Neither the Company nor the Unian will attempt by means other than this agreed upon
procedure to bring about the resalution of any Issue which is properly a subject for disposition through
such procedures. it shall be the objective of bath the Company and the Union to settle the grievance
promptly and at the lowest step of the grievance procedure.

10,2 The grievance procedure shall consist of 2 steps;

Step la: Shall Involve the steward and deslgnated Company representative. No grievance shall
be considered unless it is filed within thirty {30) Calendar days of the action giving rise to the grievance.
The Company recognizes the right of the Union ta investigate the circumstances surrounding any
grievance and agrees to cooperate with the Union In such iwvestigations.
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Step 1hb: A meeting to discuss the grievance shsil be hald promptly, but not later than Lten (10}
working days after receipt by the Company ol the grievance between the stewanl and Taknon District
Manager (or designated representative) for that purpose. The duclsion of grieved party shall be
contirmed in writing within ten {10) working days of the meeting.

Step 2o: Should the steward and immediate supervisor fail ta reach a satisfactory adjustmint of
the matter, either parly may appeal that decision to Step 2. potice of the appeal shall be in writing not
{ater than ten (10) working days afler the Step 1 decision.

Step 2 A meeting lo discuss the grievance shall be held promptly, but not later than ten {10}
working days after the notice of appeal. The decision of the grieved party shall be confirmed in writing
within ten {10} warking days of the Step 2 meeting.

10.3  Arbitration. Any grievance not adjusted between the Employer and the Union as provided in
Section 1. Of this Article shall, upon written reguest of either party, be referred for determination to an
Arbitrator selected by agreement of the parties. In the event that the parties are unable to selectan
Arhitrator who is mutually acceptable within thirty {30) calendar days after the written netice to
arbltrate has been given, the Arbltrator shall be selectar by the partles from a panel of arbitrators
furnished by the Director of the Federal Mediation and Congiliation Service {FMCS) or the American
Arbltration Assaciation (AM), at the reguest of efther of the parties.

10.4  Each party to this Agreemant shall bear the expenses of preparing and presenting ils own case.
The fees and expenses of the Arhitrator, together with any incidental expenses mutually agreed upon In
advance, shall be borne equally by the partles hereto

10.5  The decision of the Arbitratar shall be fina and binding tpon both parties.

10,6  The time limits provided for in Sections 1, 2, or 3. Of this Article may be extended or waived by
mutual agreement of the parties in writing.

10,7 The provisions for arbitration shall appiy only fo controversies brought by the parties regarding
the true intant and meaning of any provisians of this Agreement, The Arbitrator shall have no authority
to change, add to or subtract from tha Agreament. The Arbitrator shall net decide on any subject not

specifically treated in this Agreement,
Article 11

Discharges, Suspensions and Demotlans

11,1 Inlhe event any employee 1s dischaiged, suspended or dernotad for just cause, the Local Union
shall be notified in writing of such action. A written claim thal the discharge, suspension or demotion
was without "just cause®, must be filed by the Union within twenty {20) working days,

112 If an employee with Jess than one hundred and eighty {180) days of service i dischargad,
suspended or demotad, the Union's claim that the action was without just couse shall he subject 1o the
grievance procedure of this Agreement only as defined In Article 10.2. If the employae has one hundred
and eighty {180} days or more if service, the Union's claim shall be subject ta the grievance and
acbitration procedures of this Agreement as defined in Article 10.2 and 10.3.
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Article 12
Union Representatives

12,1 Employees designated by the Unioh as represantatives of the Union will be granted the
necessary time off to carry out the business of the Union. Such thne off shal: be withoul pay but shall be
considered as time worked for the purpose of determining seniority, wage increases and othar benefirs.
The Union shall designate and maingain a minimum of two Unian stewards. When the number of CWA
employees reaches 41full ime employeesin Washingron the Union will add a third steward. A fourth
union steward may be addad if the CWA Washington reaches B1, The Union and the Campany agree
that the number of Union stewards will be reduced In the same proportian as they were added if the
CWA Washington headeount falls below 8land/or 41, The Union and the Campany agree that the
maxiraum number of Union Stewards shall be six.

12,2 When the employee designated by the Unlon is meeting with the Campany on prievance{s) o
disputes as 3 Union Representative or steward, the employee shall be paid by the Company at his ar her

regular rate of pay.

123 Union bulletin boards shall be placed, without charged far rentol space in type, number, and
location, with due regard to visibility and accessibility ta the smployees, as mutualy agreed to between
tha sppropriate Union and Company represemative{s).

12.4  The Union will provide Teknon, in writing, the namels) of certified Union Representatives in
reprosented Districts. Such notification will be directed to the Teknon Human Resources Direttor with a
copy mailed to the District Manager within twenty {20) working days of the appointment,

12,5 Certified union stewards and representatives will be considered top in seniority when layoifs are
being administrated. The union stewards wauld then be laid off according to their seniority. If everyone
was laid off except for one persen, that ang person waold be the union steward; this ts referred to a5
super seniority.

Article 13

Absencas

13.1  Military/Reserve Duty, Any employee ordered to military duty shall be grarited a leave of
absence, without pay, for such period of tima as may be required for such duty. Upon his of her return
from such service, if he or she is eligible for re-employment under the terms of the Universal Military
and Selective Service Act, the employee shall be credited for sll purposes for all time spent in such
military service. If such leave is for a period exceeding two (2} months, the employee’s current vacation
shall be prorated, with credit for any portion of the current vacation year during which the employee
was on the Employer's active payroll, For all other purposes under this Agreement, the employee's
periad of service with the armed forces shall he included in determining therr senlority as requlred by

tawy.

13.4.1  Any employee who [s a member of a military reserve component and has a mandatory training
oblipation shall be granted a maximum of filteen (15) days leave each calendar year when ordered Lo
short tours of duty for such purpose.
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13.2  Death in immediate family. At the time of death of an Imrnediate familly membee, 8 three (3) day
paid leave will be granted provided the employee submits approprlate documentation {e.p. daath
certificate or abituary). For the purpose of this sectlon, immediate family shall mean: spouse, {step)
father {in-law}, (step) mother (in-law), {step) son or (step) daughter, (step) brother or {step) sister,
grandparents and legal guardian(s). If the death of the Immediatae family member requires international
travel to attend the funeral of the family member two additional days off will be allowed. The additional

two days will be unpaid.

13.2.1 Aone (1) day paid leave provided the employee submits appropriate documentation (e.g. Death
certificate or obituary) will be granted for the employee to altend the funeral and/or other related

services for other hlpod relatives,

13,3 lury and Witness Duty Pay. An employce who has completed one (1) year of continuous service
and who fails to work his or her regutar scheduled hours because of jury duty shall receive eight (8)
hours of pay at their regular basic straight time rate, less any jury fees that they recelve, The employee
must give at least forty eight {48) hours’ notice to be eligible for Jury Duty Pay. Payment is limited to a
maximum of five () days In any week and ten (10) days in any calendar year,

13.4  Sick Leave. Repgular full time employees will accrue one-half day {4 hours) of paid sick leave for
each calendar month warked after the sixty (60} day probationary period, up to a maximum of one
hundred {100} hours, Employees must have worked at least one half {1/2) of the calendar manth in
order to earn sick leave for that month. Unused sick leave may only be used in the event of persanal
illness except whera other use is permitted by law, Sick leave s not to be taken as "days off". The after
effects from the use of illegal drugs and/or alcohal are not ta be cansidered as "slek®, The Company
reserves the right to require written certification as to the bona fide nature of an illngss or Injury from an
attending physician and/or a release from physician to return to wark. The determination of the validity

of "sick™ lies with slte management.

13.4.1 Any employee sick either the work day prior to and/or following a designated Holidoy will not be
pald for that Haliday unless the sickness is veriflied.

13,4.2 Unused sick hours will not be paid upon empioyse separatian of service,

13.4.3 Leave of absence, The Company will allow employees to take a eave of absence as the
requirements of service permit, with no penalty to their seniarity,

"L eave of absence.” The Company will allow employees to take o ledve of absence og requirements of
service permit, with no penalty to_their seniorlty”. The Company may gllow on employee to take an
unpaid leave of absence of up ta six weeks with no loss of senigrity. The decision to gront leave is at the
sole discretion of the company_and must be documented in writing. The employee will not accrue any
benefits during the leave and is responsible for 100% of all medical, dental ond_vision_Insurance

premiums”,
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Article 14
Wages

14.1  The Campany has the exclusive right to assign work covered by this Agreement.

14,2 Empleyees who are so assigned shall be pald the prevailing wape rate of the locality to which
they are assigned. The provailing wage shall be the comparable wage paid for the same waork by a
simllar company under contract with the Communications Workers of America in the assigned focality.

14.3  tn the event there is no similar company under contract with the Union, then the parties shall
agree upan the applicable wage rate before cmployees are assigned.,

14.4  Minimum start rates and base woge increases are listed in Appendis A ol this Agreement.

18.5 Al other conditions and provisions of this Agreement shall apply to those employees who have
stch assignments.

14.6  Employees are responsible for submitting their hours worked to the Project Manager by 8:00am
on the Monday immediately following the week the hours are worked, Failure to meet this deadline witl
result in the hours being included in the next payroli cycie.

14.6.1  All employees who have completed one year of service will receive an Annual performance
ovaluation within the fiest four (4) months of each calendar year.

14,7 lob Pasting. Job posting oppartunities will provide an opportunity for employees Lo receive
active consideration in regard to advancing thelr personal career goals with Teknon. The purpose is to
encourage employees toward increasingly excellent perfurmance as a key to career longevity and
growing opportunities.

14.7.1 Al vacancies for Teknon job opportunities will be posted In areas comimaonly used craployees for
three {3) days. Employees may request to be considered for a posted job apening in writing on forms
provided by Teknon, Additionaily, employees may notify, in writing, Teknan District Manager of their
intarest in applying for the posted job.

14,7.2 Al quatified employees (as determinad by Teknon management) will be Interviewed and all
responding employees will be notified of the hirlng decision Results by the District Manager. Teknon
specifically retains the right to advertise these same openings to the general public and/or targeted
tabor markets. In the selection of an indwidual far a particular opening, the Company witl adhere

To the principal that senfority will govern if all other qualifications of the individuals considered are
determined to be substantially equal. Butin no case will a person off the street he hired over a qualified
emplayee on the payroll ar that has been (aid off. In this context, entry level openings require minimal or
no experience.

14.8  Employees warking on Prevailing wage jabs will be paid the prevailing wage pay or their exidting
wage whichever is greater. The Company agrees to post prevailing wages for ach prevailing wage job
an the CWA Bulletin bosrd at the office,
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Article 15
Holidays

151  Authorized Holidays, Nine {9) general holidays shall be as folluws:

Maw Year's Day Thankspiving Day
temoiial Day Day after Thanksgiving
indepeandence Day Christimas Day

Labor Day 2 Floating Holiday

15,2 Holidays falling on Sunday. When an authorized holiday falis on a Sunday, the following Monday
shail be recognized and observed as the holiday.

15.3  Holidays falling on Saturday. For employees not normally subject Lo Saturday scheduling, If the
holiday falls on Saturday, the preceding friday or the following Monday will be observed at the
discrotion of the Company.

154 Holidays that fall within an employee’s vacation, When an authorized holiday falls within an
employea's vacation periad, either an additional day's pay at the rogular stralght Hime rate will be paidin
lieu of vacation or an additional day of vacation shali be provided.

155  Floating Holidays. Floating holidays are two {2) days that can be taken at any time during the
calendar year, at the site mansger’s discretion. Floating Holidays are earned on a calendar year hasis.
Floatlng holidays that are not taken within the calendat year that they are accrued cannot be carried
over to the next year and are “last”. Probatiopary eniployees cannol take a floating holiday until thoy
have completad their sixty (60) day probationary period fallowing their date of hire,

15.5.1 Those employees hired after August 1% shall ac¢rue only one (1) floating holiclay for that
calendar year. Anyone hired after November 1% will not accrue s floating holidday until the Jollowing

year.
15.5.2 Only full time employees are gligible for floating holidays.

Article 16
Premium Payments

16.1  Holiday Pay, The Holiday's enumerated in Article 15 when ot worked by an employee shall be

paid as hereinafter provided,
a. Employees scheduled ta work on a Holiday tisted in Article 18 who either fails to report for

such work and who do not supply an excuse satisfactory to the Company shall receive no Moliday pay

under the previsions of this Article.
b, Employees eligible for Holiday pay under the provisions of this Article shall receive eight (8)

hours pay for the base hourly rate they received immediately prior to such Holiday, In addition to this
payment, employess who work on such Holiday shall receive an additional one and one-halfl {1 /) times

such hourly pay for alt time actually worked,
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¢. In o calendar week with a Holiday, all houre worked in excess of thirty two {32) hours shal be
paid for at the rate of one and one half (1 %) times their regular hourly rate.

d. To be eligitle for Holiday Pay, the employes must eilher wark or be excused by the Company
the last scheduled day before and the first scheduled day after the Holiday.

16,2 Overtime. Time worhed in excess of 8 hours per day {10 huurs for those desipnated to work a 4
hour day, 10 hours per day shift) and/or forty hours per week shall ba paid al the rate of time and one
half {1 1/2) times the employees regular hourly rate

16.2.1 Nothing in this article shall require or permit the payment of overlime oo overtdme,

16.3  Callin Pay. Employess who are called into work at times outside of their Regular shitt or work
schedule shall be guaranteed at least four (4} Hours work or to be paid a minimum of four {4} hours pay
at their regular rate of pay together with any overtime pay where such employees are entitied to such
overtime. Employee will be entitled to overtime pay if the call in results in their working more than 8
hours in a day or working any hours on thelr regularly scheduled day off. i an ernplayee requests to
work less than four hours, they will only be paid for time actually worked.

16.4  Report Pay. An employee who reports for work ar the regular statting time

of their shift and has not been advised by the Company prior Lo reporting that they should not report,
shall be guaranteed at least four (4) hours of work or paid a minimum of four {4) hours pay at their
regular rate of pay together with any pverlimeg or premium pay,

16.5  Differential premium, An employee scheduled to werk outside of thelr regularly scheduled work
{between Sam and 6am) Will be pald an additional ten percent (10%) per hour for hours warked. An
emplovee regularly scheduled for night work will e paid a premium of an additional ten percent {10%)}
of their hourly wage per every hour worked if schedule for work hetween Gpm and Sam. The differentia
pay will not be used as base pay when calculating overtime wage rate.

16.6  Sunday Premium, Employees who are scheduled to work on Sunday shall be paid one and a half
times {1 %) the employees regular hourly rate for all hours worked unless the employe: voluntarily
agrees to work the Sunday at straight time rates.

Article 17
Vacations

17.1.  Vacation Eligibility, Employees whe have completed one (1) year or more of Net cradited
service shall be granted a vacation with pay during each calendar year as Follows:
Twa [2) weeks' vacation to employees who have completed ene {1} or more
Years of net credited service
Three (3} weeks of vacation to employees wha have coumpleted five {5} years of net wredited
service
Four {4) weoks of vacation to employees who have comploted fifteen {15) years of net credited

service
Five (5) weeks of vacation ta employees whao have complated twenty-five (25} or nwre years of
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service
17.2  Earned vacation, but not accrued vacation, will be paid upon termination of employment.
Earned vacation is vacation time which the employce Is currently elipthle to take. Accrued vacation is
vacation time which the employee would be eligible to take at their next vacation annlversary date.
173 Vacation assignments, Senjority in Lhe location as of January Lst will determine the erployee’s

selection of vacation.

17.4  Employees will be aflowed to carry over their scheduled vacation to the next year at
management discretion.

Article 18
Travel time, Conditions and Expenses

18,1, Travel Time and Conthtions

18.1.1 The Company will designate the place at which employees will report to work.

18.1.2 Time during the scheduled or assigned hours of an employee which is spant at the direction of
the Company In travelling from one job assignment (o another or from one town te another shall be
considered s tima worked.

18,1.3 Time spent by an employee at the direction of the Company in traveling before or after the
hours of his or her schedule or assigned tour shall be considered as time worked,

18.1.4 When an employee is transferred at the direction of the Company from the hana location lo
anather location for a temporary period, time spent to and from the home location 1o the temporary
{ocation shafl be considered time worked,

18.1.5 Travel time shall be paid for at the employees® regular stralght time rate.

Expenses
18.2.1 When an employee Is directed by the Company to use his or her own vehicle for Company
business, the maximum applicable federal allowance per mile shail be pald. Parking and toll fees shall
also be paid, This Section is not construed to cover parking, commuting and/or moving violations. The
Company agrees that when an employee is required to transport Company owned equiprent, tools,
and/or materials in his or her persanal vehicle hased on a :equest by the assigned praject manager that

canstitutes use for Company business,

18.2.2 When an employee Is temporarily transferred at the direction of the Company to an assignment
which requires the employee to begin or end their work day at a locatlon eighty (80} or more road miles
trom the district office. The employee may elect to secure lodging at or fiear the location of the

temporary assignment and shail be fully reimbursed for all reasonable expenses Incurced for such
fodging. )
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18.2.3  The daily Per Diem Rate shall be the applicable rate as allowed by the IRS using the Regular
federal per diem rate mathod In effect at the time of travel. The rates are published by the Genoral
Services Administration {GSA) and are included on the IRS waebsite at hitp//www.irs.gov

18.2.4  For work assignments away from home where rooking and cleaning facilities and/or an
apartment has been pravided by the Cormpany, the dally per diem rate shall be fifty percent {5098) of
the dally per diem rate. The first five (5} days will be at one hundred percent {100%) of the daily per

dlem rate.

18.2.8 The employee may .choose betwsen 18.2.3 Land 18.2.4; however 1 at least two employees must
choose 1B.2.4 for a given per diem week.

183  Payment Schedule

18.3.1 Individuals will be pald the 100% per diern for each overright assignment and 50% per diem for
the return day.

18.3,2 Individual will be paid an advance per diem up to 3 maximum of one week.

18.3.3  When an employee is required to report to a temporary assignrment pursuant to section
18.2.2, the Company will pay for the actual cost of the employee’s transportatlon between the
employee's home and the actual job site at the start and at the completion of the assignment.

18.4. Parking. Whenaver parking fee reimbursements can he included in the bid, they will be paid to
emplayees in fulf until the parking fee portion of the bid amount Is expended. 1t Is the employees’
responsibifity to obtain approval for any reimbursement prior to paying for parking. The employer and
the employee will work together to minimize parking expenses, This will include carpooling aptions and
public transportation. in the event the only option is to pay for site parking the employer will reimburse
the employee fifty percent {50%) of the lowest availabla parking withln 1/2 mile of the job site, This
raimbursement must be pre-approved by the company, The employee must turn in ariginal parking
recelpts in order to be reimbursed,
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Article 19
Senlority
Seniority, Layoff and Recall to Work

19,1 Seniorlty
19.1.1 Probation. I is understood that a naw emplovas shall be considered on probation far a period

of their first sixty {60) days of employment, during which time the Company shalt have the right to retain
thie employee at its sole discretion. After this first sixty {(60) day period, the employee shall be placed on
the regular seniority list and his/her senlority shall date from the employee's date of hire.

19.1.2  Senfority is defined as the emplayee’s length of continuous service with The Company from date
of hire or rehire following a break in cantinuous sevvice (net credited service)

19,2 Senlority shall be broken by:
Discharge for just cause
A layoff far a period in excess of three (3) manths
A failure to return to work within five {5) days af a notice of recall

Retirement aof the employee
A medically certified inabllity to perform his oy her work

19.2.1 Absences under the terms and conditions outlined in Articles 12 and
13 shall not be considered as time lost for the purpose of determining seniority.

19.3  Bridging. An employee who is laid off and recatled withip one hundred and twaenty {120} Days or
less shall not lose any net credited sepvice, An employee who is recaded one hundred and twenty one
{121) days or more foriowing layolf shall have his or her seniority bridged Tor all purposes after
completing six {6} months of employment with the Company

19.4  Layoff. When, because of & raduction of force or change in Company Operations, it becomes
necossary to reduce the workforce at any work location such layofTs shali be made as follows workers
should be Iaid off first All temparary workers shall be laid of first

Employees who have not completed their sixty {60) day probatianary perod shauld be fid off next

If further reductions in force are necessary, where other considerations are equal, shall be inverse

order of seniorily within their currenl classification
When employaes are taid off for a period of § days or more they can plect to have their accrued vacation

paid out.

18.5 Notice of layoft the Union and the affected employees shall be given notice, as S000 85 i$
practicablg, of the need to reduce the workforce. Notice will be sent via email to the CWA Union

prasident and/or Executive Vice President.

19.5.1 The list of those employees selected for an extended lavoif of graater than thirty {30) days shall
reviawed with the Unfon prior to the employer announcing its decision to the workforce to allow the
Unlon the opportunity to discuss concerns andfor alternatives
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14,5.2 The Unien's request {0 discuss cuncerns and/ar alternatives must be cammunicated to the
Company within forty-eight {48) hours

18,6  Recall, in recalling former regulor employees previously laid off, where other considerations are
equal, the Company will offar re-cmployment by sepiority in the classification{s} being recalied. If
amployee Is recalled at the same classification within 120 days of layoft, the employee will be reinstated
al the same pay rate thay carned just prior to the lime they were faid off.

19.6.1 The list of thuse employees selected for recall shall be reviewed with the Unlon prior to the
employer notifying the worldorce to allow the Union the opportunity to discuss conceins and/or othet
issuas associated with those who will be recalled.

19.6.2 The Union's reguest Lo discuss concerns and/or alternatives must be comwnunivated to the
Company within forty-eight {48) hours.

1.7 Recall Notice. The Company shall notify the senior employees, by foriner classification, by
former classification, by telephone, and by written natice sent by certified mail, ttis understood that
those employees laid off by the Campany have the responsibility to notify the Company, in writing, of
the telephone number and/for address where they con e reached or if their address and/or phone

number are changed.

19.7.1  Failure to respond to 8 recall offer within five {5) days of delivery or attempted delivery of
certified mail shall result in the former amployee's status being changed from "layotl to "quit".

Article 20

Training
20,4 M the Company requests any employee 1o participate in training, the costs of such training shall
he borne by the Company and the time spent by the employes selected for such traiming shall be
considered as time worked. Trainlng will be at the discretion of Teknon and in accordance with State and

faderal laws,

20.1.1 Training is vowntary. Tralning cosls will be cieary identified prior to training. If the employee,
wha receives training, leaves the company on their own accord within ane (1) year of completing the
training; the employee shall ceimburse the company for the cost of the training.

20.2  The Union may assist the Company in tratning bargainng unit employees While CWA focal 7803
will nat be {nancing any training programs associated with the telecommunications industry, the Union
does strangly encourage all of the bargaining unit members to participate inany avatlable training
throughout the life of this Agreement, Such training will not require participation during non-work
hours. The Local Union President will be notified regarding training that whl be offered by the Company.

20.3  all training will be offered by senfority whenever possible.

20.3{a) Training Committee. A training cammittee will b created Lo discuss and help identify training
needs and opportunities for employees’ advancement, The committee wili be made up of twa {2)
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emplayees designated from the upion and two {2} supervisors designated by the company who will
meet on a quarterly basis,

20.4 All (WA members without an ELOB Journey Tachnicians License will obtaln and maintain EL06
training card,

Artlcle 21
Health and Safety
21,1 The company agrees to abide by and maintain standards of sanitation, safety and hgalth, which
comply with all applicable Federal, State, County and city Laws and regulations,

21.2  The company agrees that protective devices to safeguard the health and safety of employess
and protect employees from injury will be provided at no cost ta the emplayee. Replacement of health
and safety equipment, outside of narmal wear and tear, will be incurred by the employee.

213 No employee shall be required ta work in an area that may be hazardous to his/her health or
safety. When an employee encounters hazardous condition He/she shall contact thels supervisor for

further instruction.

21,4 Joint Safety Committes will be established consisting of two (2} management and {2} union
employees. The committee will follow WISHA puidelines for Joint Safety Cornmittees. The meetings wilt

occur once per quarter and not last longer than one hour

Article 22
The Teknon 401k} Salary Deferral Plat
22,1 The Company has agreed to provide its employee's access to a Salary peferral
Program established under Section 401(k} of the Internal Revenus Code.

32.2  Itis understood that the operation and administration of ths program will be under the terms
and conditions established by the employer snd/or their Agent and that employees will he eligible to
defer a portion of thelr wages on a pre tax hasls for allocation to the accounts established by the
employar for that purpose.

323 It i further understood that the operation and/or administration of this Plan are not subject Lo
the grievance and arbitration procedures estahlishad under this Collective Bargaining Agraement.

32.4  TIS LLC currently matches employee coniributions on a 5094 basis up o 4% of the employee’s

salary. The match is at Teknan's discretion; however the match will never be less than 5% of the
employee's contribut.on.
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Article 23
Group Insurance
23,1 The company agrees to continue o provide the existing Group Insurance Plan, or its equivalent,

for the eflective period of this Agreement.

23,2 All regular full time employocs shall he aligible to participate in the Company sponsored
Group insurance Man after completion of sixty (60) days net crediled service.

23,3 If, ducing the term of this Agreement, the Company proposes to amend or change the Plan, the
Union and the employeses will be natified of such changes at feast sixty {B) days in advance of such

changes when possible.

Article 24
Amendments
24.1  Any provisions of this Agreement may be amended, madified ar supplomented at soy time by
mutual consent of the parties hereto, without in any way affecting any of e other provisions of this

Agreement.

24.2 ‘This represents the complete Agreement of the parties, Any amendmaent or alteration shall be
in writing and signed by both parties,

Artlcle 25
Miscellaneous
75.1  During the term of this Agreement; no colective bargaining shall be had on any issue which has
been dispased of during the course of the collective bargaltung which resulted in the consummation of
this Agreement, or upon any roatter not expressly set forth in this Agreement. Nothing herein shall
preciude the parties by mutual agreement fram discussing problems which may arise under the
Agreement.

25,2 Fxcept as hereln clearly and explicitly limited in the express terms of this Agreamaent, the right of
the Company in all respects ta manage its business shail be unimpaired.

ARTICLE 26
Duration of Agreement

26,1 This Agreement shall become effect.ve on ratification pnd shall remaln full force and efect
through March 31,2025 and shafl be considered self-renewing for yearly periods thereafter, unless
notice in writing is given by elther party at Jeast sixty (60} days prior Lo the expiration date that the parly
giving notice desires o change, madify or cancel (it being understond and agreed that a notice to change

or maodify shall not be construed as a nolice of canceration).

26,2 itis further agreed and understoond that in the event of any such change or medification of this
agreement, such change or modification chall be reduced to writing and signed by the parties.
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26.3  In the event notice in writing to change or modify this Agreement has been given by elther
party, and the parties are not able to reach agreement, then either party may cancel the change or
madification within ten (10) days by submitting a written natice,

IN WITNESS HEREOF, the parties hereto have sat their hands and seat this16thday of
September 2022.

Communicatians Workers of
Ametica, AFL, CIO, CLC

By ,;OW 7 7/‘Vf3?fb

Teknon Infrastructure Services LLC

By
Date ) 3 Date &= 22-AZ
Title , Tte  Pres s f e T
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Appendix A
fob Classifications, Minimum Start Rates and Annual Hourly Base Wage Rale Inereases
Minimuni Start Rates:
Minimum Hourly Rate

Title
Installer 1 515,50
Installer 2 $16.50
Technician 1 518.50
Technician 1/Praject Supervisor $19.50
Technician 2 mantatory valid 06 license $29.00
Technician 2/ Project Supervisor mandotory valid 06 license $30.00
Technician 3 521.50
622.50

Technician 3/Project Supervisor

Cost of Living inerease by Year

All regular full time employees will raceive automatic wage adjustment on their Employee annlversary
date commencing with contract ralification in each of the Four years of the contract in the following

AMOUMS:

Title 15 year, 2™ year, 3 year
instoller 1 4% 39, 29/,
Installer 2 4% 3% 2%
Technlcian 1 4% 3% 2%

[+ 0, 0,
Technician 1/Peoject Supervisor 4% s 2k

0, 0, 0,
Technician 2 mandatory 08 license 4% 3% 2%

Technician 2/ Project Suparvisor mandatory 06 license 4% 3% 2%

4% 3% 2%

Technician 3

Technician 3/Project Supervisor 4% 3% 2%
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Appendix B

Memorandwms of Agreement betwoen
Teknon Infrastructure Services LLC
And
Communications Workers of America, AFL-CIO, CLC

Teknon Drug snd Alcoliol Bolicy

Section 1 The Company has an obligation to provide an environment that is free of druygs and
alcohal or any mind altering substance. Substance abuse compromises employae productivity, threatens
the guality of our praduct and invites the risk of damage or harm to company property sntd/or
employees. The following are strictly prohlbited on the job and/or on Company premises:
a. Possessing, consuming, selling, attempting (o sell, distributing, Leing under the influgnce or
having a blaod alcohol (or urine equivalent] level of .06 or above,
b. Possessing, using, being under the influence of having a forensically detectable fevel of (i.e.:
testing positive), seliing, attempting to sell, purchasing, distributing, manufacturing, dispensing a
controlled substance andfor drug is strictly prohibited. However, possessing and/for using a prescription
medication are permitted under the following conditions:
{1} in strict accordance with the physicians direction;
(2) when appropriate supervisors have been notified,
{3} When such use will not affect the employee’s ability to safely and efficiently perform his/her

job.
c. Refusing to submit to testing and/ar rehabilitation programs as autiined in this Policy, and:
(1) Being conwicted of a criminal drug violation occurring in the work place, or during the extent
of any court or ordered parole ar probatiun.
(2} gaing canvicted of a criminal drug violation occurring outside the work place whare the

circumstances of the offense reflect a risk or harm in the work place or atherwise rengder the

employee unfit or unavailable for duty.
{3} Failing to comply with or compiete a recovery program when reforred by the Company as
part of, or in lieu of, disciplinary action. O, when referred by judicial or alternative means.

Section 2 For purposas of this Section, an employae is considered on the job or on

¢ pmpany premises” whenever an employee 15:
1. On Company property, nducting parking lots, at any Ume;
2. On Company time, even if off Corapany premises, including paid lunch snd rest pariads;
3 Onthe properly and/or in the facilities of tustomers, clients and/or vandors of the

Company;
4. Driving or riding as a passenger In a Company vehicle ot private conveyance for which

The Company reimburses expenses; or
5. Atpjob site.

For purposes of this Section, "possession” includes” substances physically held by a person and stored or
deposited In areas the employee controls
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Section 3 The Company will require drug and/or ateohot testing at Company expenss after an offer
of employrment, but before the applicant coramences employment.

Section 4 The Company will tequire regular employees to submit for drug and/or alcohal testing,
on Company paid time and at Company expense, under the following condltions:

1. On a random basis, unit wide

7. When a reasonable suspicion exists that an employee is under the influence of any controlted
substance - drug or alcohol - while ah the job, or is otherwise in violation of this Section.
Reasonable suspicion means a susplcion based on Information regarding the appearance,
behavior, speech, attitude, moad, and/or breathe odor of the employee. Supervisors .must have
attend a drug and alcohol awareness program

3. When an employee is in passession of any controlied substance, drug er alcohol, in violation of
this Section, or when such items are found it an ared conlrolled or used by the pmployee, such
as the empluyee’s locker ar lunch box

4. When an accident, near miss or ingident oceurs where 1o umsafe equipment has been jound to
be the cause, but In which safety precautions are/ware violated or careless acts are perfermedd
and 2 reasonable suspicion exists that an employee is under the influgnce of a controlled
substance, drug or alcohol;

5. After an employee has participated in a rehabilitation program;

6. When requiced by state or federal law or regulation. Any testing conducted herein will involve
an initial testing phase, If that lest result is positive, the positive result will be confirmed using a
different testing methodology. The test resulls will be confidential,

7. If an employee has been testad for marijuana on a random drug test and tests positive, hefshe
shail be disciplined which may include termination.

Section 5 Lockers, storage areas, work areas, file cablnets, desks and Company vehicles are
Company property and must be maintained according to Company policy. The Company reserves the
right, al times, and without prior notite, to inspect any and ail employee property on Company property
for the purpose of determining if this Section or any ather Campany policy has been violated. Such
Inspections may be canducted during or after business hours and in the presence or absence of an
employee. Alf vehicles and containers brought onto Company property are subject to Company
inspection at any time a Company representative has reasonable suspicion that this Section and/or
Company policy has been violsted and such inspection is reasonably necessary in the investigation of
such violations. Refusal to cansent to a search or inspaction when requested by the Company
constitutes insubordination and the Company may take disciplinary action, up to and lncluding

termination.

Section 6 The Company encourages employees with drug and/ar slcabol abuse problems to seck
needed counsaling and treatment. The Company will comply with applicahle state or federal law
regarding providing employees with paid {unused earned sick time, unused vacation and unused floating
holidays) and unpaid time off for the purpose of obraining rehabilitation, This does not mean that the
seeking of assistance and/or rehabilitation for substance and/or alcohol abuse in and of itself protect an
employee from disciplinary action for violating this Section af the Agreement and/or Company pollcyls).
Requesting assistance or rehabilitation will not relieve the employee il his/her responslbility to imeet the
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Company's job performance, safety and attendance standards and to comply with alf Company policies.
Salisfactory participation in and completlon of a rehabilitation program, including periodic drug testing,

may be a condition of continued ernployment,

Section7 Nothing contained in this policy will preclude any employee andfar employes
representative from utliizing contractual Union representation, grievance and arbilration procedures to
challenge any action taken by the Company under this policy

Teknon infrastructure Services LLC

By § (7 AP

&
Date / o ] -4
Title i

L8

Date ¢z~ 22-202 2.
Tle  pres. et cwd 7703
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Apperdin €
Memorandum of Agreement between
Teknon Infrastructure Services LLC

And
Communications Workers of America
Family and Medical Leave Polley

Section 1 Request for Leave and Medical Certlfication

An eraployee ordinarily must provide thirty (30} days advance written notice {when the leave is
foresaeable) based on nn expected birth, placement for adoption of foster care of planned madlcal
treatment for a ceripus health candition of the employee or of a fagnily member.

An employes must request jeave when the employer or employee's immediate family member{s)
sarious health condition will require the employee lo be absent from work in excess of three {3)
workdays. When an unplanned medical problam or medical emergency occurs that does nat alfow the
employee to provide advance notice, the employee must notily the Company of the situation promptly
within three (3) working days of the absence. An amployee wha is absent more than three {3) working
days without notice to the Company of the reason will face disciplinary action, up to and Including

thischarge.

i Is the employee’s responsibility to provide the Company’s Human flesources Redmend, Washington
office with the following infarmation, in writing via mail or fax machine, as soon as he/she becomes
aware of the need for family or medical leave. The employee may nrovida initlal notification of the need
tor a family or medical leave. The employee may provide the initial notification of the need for lrave to
Human Resources by telephone, but that verbal notice nust he followed by 8 written request from the
employee as follows:

1. The reason the leave is being requested;

a. The anticipated date the requested family or madical leave of alisence will begin and end. For
emplayees who are off work in excess of three (3) consecutive workdays unexpectedly, due to
the serious health condition of either the employee or the employes's humediate family
member, the date on which the leave would begin would be tha first day the employee was off
work due to the serious health condition; and,

2. Employeas requesting a family of medical leave due to a serious health condition ol aither the
employee or the employee's -immedlate family member ynust furnish written certification to the
Company fram a health care provider containing the information listed below, An optional form
entitled "Certification of Physician or Practitioner,” may be ohtained at any Company District Oflice of
the Redmond, Washington office far employeas use in obtalaing the roequirsd medical certitication
information befow:

{1) The date of the serious health condition {not applicable to employees working in California};
{2) Diagnosis of the serious health condition {not  applicable tu employees working in

California);

|3} brief statement of the regimen of treatment prescribed for tha condition by the health care
provider {including estimated number af visits, nature, frequency and duration of

Treatment Including treatment by another provider of health services an referral by or order of the
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heoith care provider);

{4} Indication of whether inpatient hnapitalization is required;

{5) [T medical feave is reguested because of the employee's own serfous health condition, the
certification must also include a statement that the employee is either unable to perform
Work of any kind or, that the employee, is unable to perfarm the essentlal functions of the
Frnployes’s position;

|G} If 3 family leave is reguested by the employec to care for a seriously i family member, the
Cartlfication must Include:

& astatement that the patient requires assistance for basic medical, hyglene, nutrislonal neads,
safely or transportation, or that the employee’s presence would be benueficial or desirable for
the care of the family member, which may Include psychological comfort.

b, Anindication by the employer of the type of care that he/she will provide and an estimate of the
time period required. The optional form can be used to pravide this information and must be
signed by the employes where indicated en the form.

{7) 1t 15 also the ermployee’s responsibility to provide .the Company's Human Resources office in
Redinond, Washington with the following written information:

a. pariodic updates, at least evary thirty {30} days, concerning the employee's status and expeeted
date of return, verified by a .physician's stotement; and,

b, Immediate notification, verified by a physician's statement, regarding the need to change the
curation af the leave.

Section 2 Accrual of Benefits

Employees will not accrue sick feave, hollday ar vacation benefits, or seniority while on tamily or medical
leave. An employea returning from a family or medical Jeave which exceeded ninety {90) days will have
his or her vacation anniversary date adjusted by the number of days missed while on family or medical

teave.

Sectlon 3 Coordination of Benefits
All family and medical leaves will be coordinated with the employee's applicable benefits in order Lo
minimize the impact of the family or medical leave of absence for both the employee and the Campany.
Earned Slck Leave, vacation and floating holiday benefits will be paid during a family or medical feave,
but such pay shall be coardinated with any state disability or other wage replacement benefits for which
the employee may be eligible.

1. Employees who are enrolled in the Teknon group health and life insurance plans may be eligible

far continuation of growys health and life insurance coverage biased oo the following:

{1} “Eligible” Employees coverage’s malntained as if the employee were working. An eligible
employea's coverage under the Company's group health and life plans will be maintained during the
family and medical leave. The cost will be shared by the employee and Company in the same manper as
if the employee had been working. An "sligible” employee is one who:

[a} Has been employed by the Company for at least twelve {12} months;
{b} Has been employed for at least 1250 hours of service during the twelve {12} month period

immediately preceding commencement of the leave;
{c} Is employed at a work site where 50 or more employess are employed by the Company within
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seventy five {75) miles of that work site,

{2) If these conditions are met, the group health and life plan coverage's will be maintained under
the same conditions as coverage would have been provided if the employee bad been continuously
employed during the entire leave period. Therefore, any share of the health and life plan premiums
which had been paid by the employee priar to the family or medical lpave must continue w be paid by
the employee during the leave, with the exception that under no circumstances will the employen's
health or life plan coverage's be discontinued during the caleadar month i which the leave begins,

premiums must be pald by the employee as follows:

{a} If the family or medical leave .is substituted for pald vacation, slck Leave or .holiday pay, the
employee's share of the premium(s) will be paid by the method normally used (payroit deduction).
1b) During any period in which the family or medical leave is unpaid, the employee’s share of the
premium must be paid according to one of the following payment arrangements,
. payment amount normally deducted each payrolt period would be due at the same tima as it
would be made by payroll deductlon;
i, payment may be made monthly for the current colendar manth and such payment would be due
no later than the fifth (Sth) day of that month; or
. Anather payment schedule voluntarily agreed to by the employes and the Director of the
Company's Human Resources office,
{c} 1 the employee does not notify the company's Director of Human fesources by phone or 1o writing as
to which payment schedule has been sefected, that payment will be due at the same time ag it would be
made if by payroll deduction.

2, Employees who are not "Eligible” employees; coverages end hut the employee is COBRA efigible.

(1} Employees who are covered under the Teknon group health and life plans bul who are not
“aligitile” {as defined in Section .3. a. of this Memorandum and whase leave extends beyond the
end of the calendar month in which the leave began, wiil have health and life coverage for selt
and any covered dependents terminated as of the end of the manth m which the leave kegan.
such employees will be eligible, however, to continue thelr health Insurance coverage, at their
own expense, for up to eighteen [18) manths under the Company's COBRA plan, The company’s
plan administrators, TEKNON 'HR Department, will send insured information regarding this
aption- for continued coverage. If the ernplayes elects to continue caverage and makes timely
payments for it, the coverage will be retroactive to the date coverage would have otherwise
ended. All administration of COBRA coversge will be handled by TEXKNONM HR Department and
any fuestions may be directed to thern at 425-895-8535,

{2) Emplayees on a family or medical leave of absence who were covered under the Company's
graup heaith and life plans when the family or miedical leave began, but wha are not “eligible”
{as definad in Section 3.a.) are eligible to continue life Insurance coverage, at their own eipense,
under an individual life insurance plan. Individuals interested in conlinuing coverage under an
individual life insurance plan may contact the Company’s Human Resources affice in Redmond,
Washington for more information. The rates and benelfits of a conversian life plan will differ

from the group life plan.

if an employee on a medical leave of absence elects to terminate health and life ptan coverape or, if
coverage is discontinued voluntarily due lo non-payment of the premium by the emplovee, 1e-
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enroliment will only be permitted if the insurance company,, upon review of the employee’s and/or
dependent{s) madical history, will certify insurability, The employee must contact pither their Distrlct,
or Redmond, Washington office for further information and tha recessary forms,

Section 4 feturning from Family or Medical Leave
1. Fitness for Duty Certification
Eniployees returning to work after any medical leave tue (o the employee's own serlous health
condition must provide a ftness for duty certificate with regard ta the health conditlon that caused the
need for leave, The health provider's fitness far duty certification must include the following:

{1) the date the employee may return to work;

(2) verificatlon that the employee can safely perform histher duties; and,

(3} Astatemuent of any applicable physical restrictions.

2 The Company will attempt to reasonably accommodate employees who are ready to return for

<

partial or modified duty.

3, Reinstatement may be denled until the employee provides the required fitness for duty
certification.

Section 5 Jobi reinstatement

1. Upon return from a family or medical leave, an employae is entitled to be returnad ta the same
position the employee held when the leave began, or to an “eguivalent position with equivalent
benefits, pay and other terms and conditions of employment The same or "equivalent” group health
and life insurance benefits will be restored upon return to work only if the employee Is "sligible” as
defined In sectian 3.2 of this memorandum. The employes has no greater right to 1einstate or to other
benefits and conditions of employment than if the employee has been continuously working for the
Company during the leave period. Reinstatement may also be denied to certain "key” employees.

2. An employee wha doas not accept the pasition offered by the Company will be considered to
have voluntarily terminated employment effective the day such refusal 15 made.

3. If an employee, for any reason, fails to return to work promptly upon the expiration of an
approved madical leave of absence and who has not obtained an extension from his/her site mansger
prior to such expiration date, the employee will be considered to have voluntarily terminated

employment with the company,

Section 6 Coordination with State Laws

The Company’s famlly and medical leave policy dees not supersede any federal, state orlocal laws
providing greater family and medical leave rights. Pregnancy- related disab:littes will be treated the
same as any ather serious health condition except in states requiring greater leave henefits.
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Teknon Infrastructure Services LLC

e .
By /; C
Date ) .
Title .,

Cormnmunications Workers of
America, AEL, C1O, CLC

Date 9,;2_;0.2,2\ _
Title -Pr&s.ﬂ/:'_l/% c WA 75235
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Appendix D
Memorandum of Agreement hetween
Teknon Infrastructure Services LLC

And
Communications Workers of America

“Telnon Toul Pollcy”

Section 1 Requiived Personal Toals
1. new Employee Toal List
1, installer 2, Technician
Required Tools Example Required Tools Sample Part Number
BQO3 Tool Pouch Klein 5127 Electrician’s Snips 2100-7
8010 Diagonal Cutters Kleln D 245-5 0i D 8” Crescent Wrench
2488 10" Crescent Wrench
8020 Long-nose Pliers Klein 0 203-7 07 D Assortment Slotted Screwdrivers 35 173
. 35178
1030 Phillips Scrowdriver Klein 603-4 Assortmant Phithps Screwdriver 35 193
8040 Phillips Screwdriver Kleln 603-3 35 194
8050 Slotted Screwdriver Kleln 600-4 punch Yool with 110/66 Blades 10085 000
BO60 Slotted Screwdriver lein 601-3 10176 000
B070 Slotted Screwdriver Kiein G02-6 Sheet Rock Saw
8080 Pocket Knife Kleln 1550-2 Hacksaw 35-260
Flashlight Eveready Heavy Duty Hanumer 35-210
809G Hammer Klein 808-16 Diagonal Cutters 36-009
8086 Steel Tape Rule Kiein 922-12 Long-nose Pliers 35.036
punch down Tool Flashlight, Heavy Duty
Toner/Wand Set 701K
Yool Pouch 3%.833
Cablu Preparation Tool A5-777
Loaxlal Crimp Tool w/"F" &
BNC Connector Dies 33-302
50 Fuot Fish Tope 31-082
Wire Map Tester 52354
Volt-Chin Meter 61-360
Cordless Orill
Nut driver set 35-299
3/8” and %” Socket Set {Standard}
Paddle Bit Set {1/4” ~ 17}
Drilf Bit Sex {3/16" ~ 1K)
Buit Set 30800 009
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section 2 The Company Is not llable for employee personal tools that are lost or stolen, unless they are
stolen during a regularly scheduled workday at the jobsite from a secursd Teknon owned vehicle,
secured personally owned vehicle used for Company purposes, Teknon office or job site office/trailer
which has been properly secured and is accessible only by Teknon personnel, In addition, the Company
is not liable for personal tools stelen from a Company or personal vehicle that are lost due to another

employee borrowing them,

Section 3 The Company shall provide all necessary tools and equipment for the performance of thew
assigned duties other than those prescribed in Section La. of this Memorandum, Any company
provided too! or testing equipment which is broken while checked out by an emplover must be reported

to the site manager the day the tool and/or egquipment breaks.

Section 4 The replacement cast of Company provided tools and/or test equipment which are lost,
misplaced or stolen due to employee gross negligence or simply not returned to the Company upon
request, shall be charged to the employee to whom such taols and/or test equipment wore lssued. if the
replacemnent cost is twenty five (25,00} dolfars or Jess, the replacement cost shall be deducted from the
emplayee’s pay. Replacement costs In excess of fifty (50.00) dollars shal! be deducted from the
emiployee's pay in equal increments not to exceed four {4) payroll periods, All amounts still due the
Campany at the end of ihe Job, the discharge of the emplayee ar the resignation of the employee, shall

he deducted from the employee’s final check.

Section 5 Any Company provided tool checked out by the employee must be returned ta the oifice in
clean, operable candition. Any employee checking out a tool with a cutting edge is responsible for
seeing that the tool is sharp before leaving the work area,

Teknon infrastructure Services LLC Communications Workers of
America, 4FL, CIO, CLC

o "" S - )
By g 574 By LAY ez 7 7/,4,~%.—
Date ' — /i — Z Date  &or 22— 20 .2 A
Title , Tt  pros. oA wqr ctv A 7803
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Appendix £

Memorandum of Agreement batween
Teknon Infrastructure Services LLC
And
Communleations Worleers of Amerlea

Jurisdictiona) Disputes

{
i
!

I the evant that any other Labor organization contests Teknon’s access to work sites or the ability of
Teknon's CWA represented work force ta perform work at a job site covered by this agreement, QWA

will assist Teknon to resolve this dispute,

I
CWA Local 7803 will flrst notify any challenging Labor organization of Telton’s status a5 8 Cwa |
represented employer and attempt to resolve the dispute. Should such informal efforts prove
unsuceessful, CWA witl  on a case by tase hasis  consult with Teknon on the feasibility of joining with
1eknan in litigation to preserve Teknon's right to bid and pesform work covered by this Agreement,
Also, CWA Local Union 7803 will support its membet's right to perform work covered hy this agr,e,! ment,
including the right to disregard pickets established solely i an affort 1o discourage Teknon's acceis (]
joh site. By this same token, Teknon recognizes the right of bargaining unit members to refuse crass
picksts to perfarm work at a job site whera a legally authorized strike Is underway. i

Teknon Infrastructure Services LLC Communlcations Workears of
Amarica. AFL. CIO. Q1 C

By By ;{QW?’ 7/”'%—_'

Date (& 2O L Date G222~ R0 AN
Title e Tile Pre 5: & vod cnt7Pe3
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Appendix F
Application for Membhership
Communications Workers of Amerlea, AFL-CIG, CLC

Social Security Number:

Mama:

{Print Last, First, Midele Initlaf)

Malllng Address:

I hereby request and accept membership in the Communications Workers of America and when
accepted by the Local Unlon, agree to be bound by the Constitution of the Union and the Amendments
thereto and the Rules and Regulations now 1n effect or subsequently enacted by the Union and/or the

Local Union to which 1 am assigned.

Date

Signature

Job Title Hire Date

Work Location

Note: Union membership dues and agency fees are not deductible as charitable contributions for
Federal fncome tax purposes, Dues and Agency fees, however, may be tleductible in limlted
circumstances subject to various restrictions imposed by the Internal Revenue Code. Union dues sre
currently set at an amount equal to two hours and fifteen minutes of a member’s base hourly wage rate

excluding overtime and other premium payments.
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